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About College: 

 

Surendranath Law College, Kolkata is a premier law institute in India which is 

affiliated to the University of Calcutta and recognized by the Bar Council of India. It is 

one of the oldest law colleges in India. The ‘Rastraguru’ Surendranath Banerjea, the 

great patriot and educationalist found this prestigious institution. In 1882, the 

Presidency School, which formed the nucleus of the present Institution, was handed 

over to Sir Surendranath Banerjea on 1st January 1884. He raised it to the status of 

a college affiliated to the F.A. standard and named it “The Presidency Institution”. 

Within a year the institution was converted into a full fledged, first grade college 

under the name “Ripon College”. Its activity was further extended through the 

opening of the Post-Graduate Department of Law in 1884, which was later affiliated 

to the Calcutta University in the year 1885, as an independent professional college. 

But after the attainment of independence, the golden cause to which Sir 

Surendranath dedicated his entire life, the name of the college was altered to 

Surendranath College. This esteemed Law College is now regarded as one of the 

oldest law colleges of the country. Presently, this College imparts 5 Years B.A. LL.B 

course, 5 Years B.A. LL.B (Honours) Course and two Years LL.M Course. 

 

About the programme: 

 

The Surendranath Law College, Kolkata, in collaboration with ProBono India and 

supported by GNLU Legal Services Committee, GNLU Gandhinagar, organised 

seven days National Level Online Capacity Building Programme on Prevention 

of Sexual Harassment (POSH) Act at the workplace. 

Sexual harassment at the workplace remains a pressing issue that demands 

collective awareness and action. This Capacity Building Programme on the POSH 

Act, aims to foster a comprehensive understanding of the POSH Act, its 

implementation mechanisms, and the rights and responsibilities of all stakeholders. 

This programme equipped participants with the tools to identify, prevent, and 

address workplace harassment, ultimately contributing to a safer and more equitable 

professional environment.  



Faculty members of Law and/or other discipline, research scholars, students of 

Master Degree across the country were encouraged to participate in this 

programme. 

 

 

Objective of the programme 

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013 is commonly known as the POSH Act. The POSH Act was 

passed in 2013 to stop, punish and provide remedies for sexual harassment of 

women at work. This law's goal is to safeguard women's rights at work. It makes it 

clear what the law says about how to stop and deal with sexual harassment. The Act 

makes sure that women can work in a safe place that treats them with respect and 

promotes equality. The POSH Act covers all workplaces, whether they are public or 

private, organized or not. It tells every employer they have to take steps to stop 

problems before they happen, set up a complaints committee and follows a set of 

steps for getting things fixed. It encourages a culture of fairness, respect and 

responsibility at work through the Act. 

The session aimed to educate participants about workplace harassment laws, their 

rights, and the procedures for seeking justice in case of misconduct. The impact of 

workplace sexual harassment may, therefore, be grave and far-reaching. It not only 

affects the woman physically but also psychologically. It consequently downsizes 

their professional and domestic performance and thus has a direct bearing on their 

workplace productivity as well. Keeping in view all these challenges and problems 

faced by women at the workplace, this Capacity Building Programme on “POSH Act” 

was organised.  

The main objectives of this programme are – 

• To create comprehensive awareness regarding the key provisions of the 

POSH Act, 2013 and its significance in ensuring a safe and secure workplace. 

• To educate the participants what constitutes sexual harassment, their rights, 

and their responsibilities. 

• To build the capacity of employers, employees, and Internal Committee 

members in effectively implementing the provisions of the Act. 



• To sensitize participants on the identification, prevention, and redressal of 

incidents of sexual harassment in professional settings. 

• To enhance the competence of Internal Committee members in handling 

complaints with fairness, transparency, and confidentiality. 

• To encourage organizations to institutionalize preventive mechanisms and 

promote gender-sensitive workplace policies. 

• To foster a culture of dignity, equality, and mutual respect in workplaces 

across all levels. 

• To ensure organizational compliance with statutory requirements and to 

minimize workplace-related grievances and disputes. 

 

 

Programme Outcome 

 

The Capacity Building Programme on POSH Act successfully achieved its intended 

objectives. This programme yielded the following outcomes –  

• The program led to a significant increase in participants' understanding of the 

provisions of the POSH Act, including the legal definitions of sexual 

harassment, what constitutes a “workplace” under the Act, their individual 

rights and responsibilities and its practical applicability in ensuring workplace 

safety. 

• Participants are now better equipped to implement and enforce the 

organization's sexual harassment policy. This has bridged the gap between 

policy creation and its practical application. 

• For IC members, the training provided practical skills for handling complaints, 

including conducting unbiased investigations, ensuring confidentiality, and 

providing fair and timely redressal. This outcome has resulted in a more 

confident and capable IC. 

• Participants were exposed to relevant judicial pronouncements, case studies, 

and real-world challenges, enhancing their ability to apply theoretical 

knowledge to practical scenarios. 



• The programme fostered a culture of dignity, respect, and inclusivity by 

sensitizing participants towards gender equity and the importance of safe 

workspaces. 

• The program's interactive sessions helped to foster a more respectful and 

inclusive workplace culture. Participants are now more aware of appropriate 

professional behaviour and the importance of creating a safe environment for 

all employees. 

• The programme inspired participants to conduct further research, spread 

awareness, and contribute actively to policy implementation and advocacy for 

workplace safety. 

 

Programme details of Capacity Building Programme: 

 

This online Capacity Building Programme was conducted through Webex Meeting. 

The common meeting link for joining the programme was 

https://gnlu.webex.com/gnlu/j.php?MTID=mc3d71d55949aef7fbb2152c5c6d6d06c , 

about 250 participants averagely joined in the every session. 

About 850 participants registered in this programme through the link 

https://forms.gle/s2Pr67n2ajSsSJTY8 , about 200 participants appeared for the final 

test to get the certificate of completion for this programme and all of them 

successfully awarded with the certificate.  

 

Inaugural Session (16th June, 2025) 

 

Hon’ble Director of Gujarat National Law University, Gandhinagar Prof. (Dr.) S. 

Shanthakumar inaugurated the programme. He mentioned in his speech that “it is 

not just a programme but a call for nation. We should not only focus on compliant 

institutions but on compassionate ones. Answer comes from people not from policy.” 

He also highlighted the importance of this type of programme. Dr. Nitin Malik, 

Hon’ble Registrar, Gujarat National Law University, Gandhinagar in his inaugural 

speech stated that this type of Capacity Building programme obviously will educate 

all the participants about workplace harassment laws, their rights, and the 

procedures for seeking justice in case of any kind of violation. 

https://gnlu.webex.com/gnlu/j.php?MTID=mc3d71d55949aef7fbb2152c5c6d6d06c
https://forms.gle/s2Pr67n2ajSsSJTY8


Besides, Dr. Mohammadi Tarannum, Vice-Principal of Surendranath Law College, 

Dr. Kalpeshkumar L Gupta, Founder, Probono India and Dr. Hardik H. Parikh, 

Assistant Professor of Law, Faculty Convenor, Legal Services Committee, Gujarat 

National Law University, Gandhinagar also highlighted the importance of this 

programme and its significance in this time. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Session 1: Gender Sensitivity and the POSH Act (16th June, 2025) 



Prof. (Dr) Vijaylaxmi Sharma  

 

 

Session 2: Sexual Harassment of Workplace: An Overview (17th June, 2025) 

Dr. Shraddha Rajput 

 

 



Session 3: Understanding the Redressal Mechanism under the POSH Act (18th 

June, 2025) 

Ms Garima Goswami 

 

 

Session 4: Understanding the POSH Act: A need of the Hour (19th June, 2025) 

Dr. Sangeeta Roy(Maitra) 



Session 5: Significance of POSH Act and other related Legal Frameworks (20th 

June, 2025) 

Dr. Krishna Bipin Mehta 

 

 

Session 6: Case Laws and Case Analysis under POSH Act (21st June, 2025) 

Dr. Hardik Parikh 



Session 7: International Perspective on Sexual Harassment (22nd June, 2025) 

Nikita Opel 

 

 

 

 

 

 

 

 

 

 

 

 

Video Link for the Recorded Sessions 

 

Sl 

No. 
Session Name and Speaker You Tube link of the Session 

1 

Gender Sensitivity and the POSH 

Act, Prof. (Dr) Vijaylaxmi Sharma 

(16.06.2025) 

https://youtu.be/C5_NELiF6lM  

2 

Sexual Harassment of Workplace: 

An Overview, Dr. Shraddha Rajput 

(17.06.2025) 

https://youtu.be/waU1eGoBD_U  

3 

Understanding the Redressal 

Mechanism under the POSH Act, Ms 

Garima Goswami, (18.06.2025) 

https://youtu.be/gecZ1hLVKKs?si=ux

8X0ZQMbjCcYXCg  

4 

Understanding the POSH Act: A 

need of the Hour, Dr. Sangeeta 

Roy(Maitra), (19.06.2025) 

https://youtu.be/lKO9T4kIDK0  

5 

Significance of POSH Act and other 

related Legal Frameworks, Dr. 

Krishna Bipin Mehta, (20.06.2025) 

https://www.youtube.com/playlist?list

=PL7LghOkTq84QWmChIgybfF7UJ

ZM0KSg5f  

https://youtu.be/C5_NELiF6lM
https://youtu.be/waU1eGoBD_U
https://youtu.be/gecZ1hLVKKs?si=ux8X0ZQMbjCcYXCg
https://youtu.be/gecZ1hLVKKs?si=ux8X0ZQMbjCcYXCg
https://youtu.be/lKO9T4kIDK0
https://www.youtube.com/playlist?list=PL7LghOkTq84QWmChIgybfF7UJZM0KSg5f
https://www.youtube.com/playlist?list=PL7LghOkTq84QWmChIgybfF7UJZM0KSg5f
https://www.youtube.com/playlist?list=PL7LghOkTq84QWmChIgybfF7UJZM0KSg5f


6 

Case Laws and Case Analysis under 

POSH Act, Dr. Hardik Parikh, 

(21.06.2025) 

https://youtu.be/HDySCj99sJA  

7 

International Perspective on Sexual 

Harassment, Nikita Opel, 

(22.06.2025) 

https://youtu.be/wSZGafhKV8M  

 

Notice of the Programme 

 

 

 

https://youtu.be/HDySCj99sJA
https://youtu.be/wSZGafhKV8M


Brochure of the Seven days National Level Online Capacity Building 

Programme on Prevention of Sexual Harassment (POSH) Act 

(16.06.2025 – 22.06.2025) 

 

 



 
 

 

Assessment, Evaluation and Feedback 

MCQ  based assessment was conducted on 23rd June, 2025, online to reinforce 

learning outcomes. E-certificates were issued upon successful completion as per the 

announced criteria. 

 

 

 



 

 

 

 



 

 

 



 

 

Sample Certificate of the Programme 

 

 


